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1:1 Teaching Assistant Job Description 
Post Title:

TEACHING ASSISTANT – SEN 1:1 SUPPORT

Grade:


Contract Type:
Full Time/Fixed Contract
Responsible to:
Headteacher and SENCo

Location:

Woodlands Infant and Nursery School, part of The Forest Skies Federation

Main purpose of the job:
We are seeking a caring, resilient and committed 1:1 Teaching Assistant to provide dedicated support for a pupil with an Education, Health and Care Plan (EHCP). The successful candidate will work closely with the class teacher, Headteacher and SENDCo to enable the child to access learning, develop communication, build positive relationships and achieve their individual outcomes.

The role requires someone who is patient, adaptable and able to establish positive, trusting relationships while maintaining consistent, firm and nurturing boundaries. You will be expected to use a whole communication approach and support the child's emotional regulation, sensory needs and learning throughout the school day.

The successful candidate will deliver targeted interventions, implement strategies identified within the EHCP, and contribute to creating a safe, structured and inclusive learning environment in which the child can thrive.
  DUTIES:

The jobholder should have the ability to fulfil all or most of the following:
· Provide high-quality 1:1 support throughout the school day in line with the child's EHCP outcomes.
· To establish supportive relationships with the pupil concerned.
· Deliver planned interventions, including:

· IdentiPlay

· Intensive Interaction

· Bucket Time

· Other interventions as directed by the Headteacher or SENDCo.

· Use a whole communication approach, adapting communication to meet the child's individual needs and promoting understanding, engagement and independence.

· Support the child's emotional regulation through co-regulation strategies, recognising early signs of dysregulation and responding calmly and consistently.

· Implement and follow the child's individual sensory plan throughout the day, ensuring appropriate sensory strategies are used to support learning and wellbeing.

· Establish and maintain clear, consistent and firm boundaries within a nurturing and supportive approach to help the child feel safe, secure and successful.

· Support the child in accessing the curriculum by adapting activities, using appropriate resources and promoting engagement.

· Monitor, record and report on the child's progress towards EHCP outcomes, intervention targets and personal development.

· Encourage the development of communication, social interaction, emotional wellbeing and independence.

· Foster positive relationships with parents and carers through professional communication as directed by the school.

· Promote inclusion by supporting the child to participate in classroom activities, playtimes, educational visits and wider school life.

· Assist with personal care where required, in accordance with the child's needs and school policies.

· Attend relevant training, meetings and reviews, including Annual Reviews of the EHCP where appropriate.

· Maintain confidentiality and safeguard the welfare of the child at all times in line with school safeguarding procedures.

· Undertake any other duties appropriate to the grade of the post as directed by the Headteacher or SENDCo.

· To provide regular feedback on the pupil’s learning and behaviour to the teacher and headteacher, including feedback on the effectiveness of the behaviour strategies adopted
· To know and apply school policies on Child Protection, Safeguarding, Health and Safety, Behaviour, Teaching and Learning, Equal Opportunities etc
· To comply with legal and organisational requirements for maintaining the health, safety and security of yourself and others in the learning environment
· To carry out the above duties in accordance with the Education Department’s Equal Opportunities Policy. 
EQUALITIES:
Be aware of and support difference and ensure that pupils have equality of access to opportunities to learn and develop.
HEALTH AND SAFETY:
Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection; and report all concerns to an appropriate person.

DISCLOSURE AND BARRING SERVICE (DBS):
This post is classed as having a high degree of contact with children or vulnerable adults and is exempt from the Rehabilitation of Offenders Act 1974.  An enhanced disclosure will be sought through the Disclosure and Barring Service as part of Lincolnshire County Council’s pre-employment checks.  Please note that additional information referring to the Disclosure and Barring Service is in the guidance notes to the application form.  If you are invited to an interview you will receive more information.

ADDITIONAL INFORMATION:
The jobholder is required to contribute to and support the overall aims and ethos of the school.

All staff are required to participate in training and other learning activities, and in performance management and development, as required by the school’s policies and practice.

** The duties and responsibilities listed above describe the post as it is at present.  The post holder is expected to accept any reasonable alterations that may from time to time be necessary.

SUPERVISION:
The jobholder is managed either by a member of the school’s senior management team or by a more senior teaching assistant.  The frequency of meetings is determined by the school’s performance management policies and practice.

No supervision of staff. 
